EASTSIDE UNION SCHOOL DISTRICT
Certificated Management Salary Schedule
Effective July 1, 2024

Position Classification Days Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
Director 220 $ 126,400 $ 131,456 $ 136,714 $ 142,183 $ 147,870 $ 153,785 $ 159,936 $ 166,334
Principal 215 $ 123,500 $ 128,440 $ 133,578 $ 138,921 $ 144,478 $ 150,257 $ 156,267 $ 162,518
Coordinator 215 $ 116,865 $ 121,540 $ 126,401 $ 131,457 $ 136,716 $ 142,184 $ 147,872 $ 153,786
Assistant Principal 215 $ 114,100 $ 118,664 $ 123,411 $ 128,347 $ 133,481 $ 138,820 $ 144,373 $ 150,148
Program Specialist 205 $ 111,400 $ 115856 $ 120,490 $ 125,310 $ 130,322 $ 135535 $ 140,957 $ 146,595
Program Specialist 210 $ 114,118 $ 118,682 $ 123,430 $ 128,367 $ 133,501 $ 138841 $ 144,395 $ 150,171

Longevity: At the conclusion of 10 years of continuous service as an administrator, a stipend of $5,000 shall be paid annually. At
the conclusion of 15 years of continuous service as an administrator, the stipend shall be increased to $7,500 to be paid annually.

The Eastside Union School Board may hire new employees to fill existing but vacant positions at a rate of pay which is no less
than eight percent below the current rate of pay and no more than the current rate as set forth in the applicable schedule for
certificated administrators.

The Eastside Union School District will compensate administrators the sum of $2,000 annually for an earned doctorate in
education from an acceptable accredited institution as approved by the Superintendent.

The District’s annual maximum contribution for eligible full-time employees for health, vision, and dental benefits shall equal the
same amount as prescribed in the certificated salary schedule.

Medical Insurance Upon Retirement for Certificated Management

Certificated Management employees who attain age 55 and retire from active service in the Eastside Union School District under
the State Retirement System provisions, after ten (10) years of continuous full-time service in the District, shall be entitled to
insurance benefit coverage to age 65 (age 70 for dental) not to exceed the maximum annual District contribution for regular full-
time employees subject to the conditions and provisions of the District's insurance program (if any).

Board Approved: August 07, 2024



