
EASTSIDE UNION SCHOOL DISTRICT
Classified Management Salary Schedule

Effective July 1, 2023

Position Classification Days Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8

Chief / Director 262 104,750$    108,940$    113,298$    117,830$    122,543$    127,444$    132,542$    137,844$    

Manager 262 86,550$     90,012$     93,612$     97,357$     101,251$    105,301$    109,513$    113,894$    

Supervisor 262 71,660$     74,526$     77,507$     80,608$     83,832$     87,185$     90,673$     94,300$     

Longevity: At the conclusion of 10 years of continuous service as a manager a stipend of $5,000 shall be paid annually. At the conclusion of 15 years of 
continuous service as a manger, the stipend shall be increased to $7,500 to be paid annually.

Vacation: Managers with 1-5 years of service will accrue 12 vacation days annually.  Mangers with 6-10 years of service will accrue 15 vacation days annually. 
Mangers with 11-15 years of service will accrue 18 vacation days annually.
Managers with more than 15 years of service will accrue 21 vacation days annually.

Healthcare Benefit: The District's annual maximum contribution for eligible full-time employees for health, vision, and dental benefits shall equal the same 
amount as prescribed in the classified salary schedule.

Medical Insurance Upon Retirement for Classified Management: Classified Management employees who attain age 55 and retire from active service in the 
Eastside Union School District under the State Retirement System provisions, after ten (10) years of continuous full-time service in the District, shall be entitled to 
insurance benefit coverage to age 65 (age 70 for dental) not to exceed the maximum annual District contribution for regular full-time employees subject to the 
conditions and provisions of the District's insurance program (if any).

Holidays: Managers will receive 12 paid legal holiday days plus 2 floater holidays.
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